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ALETRNATE SITE AVAILABLE 

FOR HEALTHCARE SEARCHES 

Compare premiums in the Health Insurance 

Marketplace (“Exchanges”) and find your 

health plan with the help of a new 

healthcare site, www.HealthSherpa.com.  

With the various technical problems that 

arose from the www.healthcare.gov website’s 

rollout, comes an alternate site built by 

three programmers in San Francisco, 

California. Users enter their zip code, 

number of people covered, smoker/non-

smoker status, plan type level (bronze, silver, 

etc.), household size, and income, and then 

the site generates available plan options in 

their area.  

The term “Sherpa” refers to guide or 

mentor, and while the site serves as a 

reliable health plan search, it does not allow 

users to enroll in coverage. The site’s 

creators note that www.HealthSherpa.com 

does not connect to the IRS, DHS, or state 

exchanges and that it uses the government’s 

data.  The goal of the site is simply to aid 

people in finding a best fit health insurance 

plan and premiums. Subsidies should always 

be verified with state health care exchanges 

and insurance companies.    
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“A good hockey player skates to where the puck is. A 

great hockey player plays where the puck is going to be.” 

– Wayne Gretzky 
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FLEXIBLE SPENDING ACCOUNTS ROLLOVER FUNDS 

The Department of Treasury issued a press release on October 31, 2013 that announced a 

modification to the “use-it-or-lose-it” provision on Flexible Spending Accounts (FSAs).  This 

modification now allows a limited rollover of FSA funds:                             

 Effective immediately, employers that offer FSA 

programs not including a grace period will have 

the option of allowing employees to rollover up 

to $500 of unused funds at the end of the 

current 2013 plan year.  

 Effective in the 2014 plan year, employers that 

offer FSA programs will have the option of 

allowing participants to rollover up to $500 of unused funds at the end of the 

plan year.   

The major benefits of this new “rollover” provision include:  

 Relaxing the most significant impediment to FSA adoption (use-it-or-lose-it); 

 Enhancing healthcare options and offering greater funds protection for FSA 

participants, particularly those who are highly concerned about cash flow; 

 Minimizing risk for constituents with unpredictable healthcare expenses, such 

as those dealing with chronic conditions that may necessitate high-cost 

procedures/services with ambiguous timing or medical necessity; 

 Curbing wasteful and potentially unnecessary end-of-year spending by FSA 

participants seeking to avoid losing unused funds.  

The rollover will not affect the employee contribution limit of $2,500.  If employers elect to 

amend their FSA plan to offer the rollover amount, it must be across the board for all 

eligible employees, but the employer can decide how much they want to allow up to $500.  

Any amount over the elected rollover (max of $500) will be forfeited. 
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MEDICARE DEDUCTIBLES AND PREMIUMS 

EFFECTIVE JANUARY 1, 2014 

The Medicare Part A deductible and the High Deductible for Plan F 

will be increasing slightly beginning in 2014:  

 2014 Part A:   $1,216  (was $1,184 in 2013) 

 2014 High Deductible Plan F:   $2,140  (was $2,110 in 2013) 

Most individuals do not pay a premium for Medicare Part A, but if you have purchased Part A, the premium will also be 

subject to a moderate increase in 2014: 

 2014 Part A Premium:  $441 per month (was $426 in 2013) 

Additional changes to coinsurance benefits occurring in 2014: 

 2014 Part A Hospital Inpatient: $0 per day (Days 1-60) (was $0 in 2013) 

 $304 per day (Days 61-90)  (was $296 in 2013) 

 $608 per day (Days 91+) (was $592 in 2013) 

Medicare Part B will remain unchanged for both deductible and premium (based on income): 

 2014 Part B Premium:  $104.90 per month (min) / $335.70 per month (max) 

 2014 Part B Deductible: $147 per year

 

 
90 DAY+ WAITING PERIODS 

For Plan Years beginning on or after January 1, 2014, employers can 

no longer have a waiting period that lasts any more than 90 days. 

Thus, on or by the 91st day, the employee must be able to enroll.   

Here are some examples of acceptable waiting periods: 

 Effective Date of Hire; 

 First of the month following or coinciding with Date of Hire; 

 First of the month following or coinciding with 30 or 60 days.

 

IT’S “THE GREAT AMERICAN SMOKEOUT” 

Every year, the American Cancer Society promotes one day to encourage smokers to plan 

to quit smoking on or by the third Thursday of November. Even if just for one day, smokers 

are a step closer to a healthier life.  By quitting, smokers are lessening their risk of cancer, 

premature death, and other diseases.  Approximately 1 in every 5 American adults use a 

form of tobacco, including over 13 million cigar smokers and 2 million pipe users.   

The American Cancer Society knows how hard it is to quit using tobacco, so they have 

several resources online to help.  These include a “Guide to Quitting Smoking”, applications 

to support your decision to quit (Smokeout Countdown Clock with tips or a Craving 

Stopper distraction), and even more tools are available by calling 1-800-227-2345.  
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WELLNESS 

IT’S HEALTHY SKIN MONTH 

Whether bathing in the sun during long summer days or facing brutal winter weather, you need to think about protecting your skin. The 

American Academy of Dermatology named November “National Healthy Skin Month.” The American Cancer Society estimates that almost 

76,700 new melanoma cases will be diagnosed this year. Signs of aging that directly affect your skin: dryness, wrinkling, sagging, and spots or 

moles. Your skin is your largest organ, so to achieve its best appearance and help fight the risk of skin cancer, focus on healthy aging. Here are 

some helpful tips to maintaining healthy skin: 

 Get plenty of fluids – Drinking water is essential to your health as it flushes out toxins, improves circulation, keeps your joints well-

lubricated, reduces puffiness, and gives you more energy and a brighter complexion. Strive to drink at least eight 8 oz glasses/day. 

Incorporate green/black teas into your daily regimen because they contain theaflavins and EGCG, which fight wrinkles and skin cancer. 

 Eat healthy – Eat plenty of fruits and veggies as they are water-based and contain antioxidants that fight against aging.  Eat Omega 3s, 

whole grains, lean proteins, and B and C vitamins. Also try taking a Vitamin D supplement, rather than spending too much time in the sun. 

Reduce your intake of soft drinks which contain sodium, causing your skin to appear puffy. Also avoid excess sugar as it can damage 

collagen, which keeps skin firm and smooth.   

 Manage stress – Stress is harmful to your skin because it can cause breakouts or skin sensitivity in people that suffer from conditions such 

as psoriasis.  Relax.  Limit your “To-Do” list and take time to get yourself in a good mindset. Yoga is one way to relax and many of the 

downward poses actually improve blood flow and decrease inflammation.   

 Sleep – Aim for at least 8 hours of rest. Insufficient sleep can accelerate the skin’s aging.  

 Quit smoking – Smoking can speed up the aging process.  It changes the texture of your skin, causes 

wrinkles, drains your skin of oxygen and needed nutrients, and decreases circulation, all of which 

affect your skin tone.  (Check out the “Great American Smokeout”) 

 Lather up – Use a rich cream on your skin directly out of the shower to seal in the water and keep 

you moisturized throughout your day. Make sure to use peptides and retinoids on your skin before 

bedtime and antioxidants in the morning.   

 Cover up and Apply sunscreen – In warm weather, wear large-brimmed hats, sunglasses, and clothing with UV protection.  In cool weather, 

wear hats, scarves, jackets, long pants, and gloves. The sun is strongest from 10 a.m. until 4 p.m. Pay particular attention to your scalp, face, 

ears, neck and hands, and apply about ½ tsp of a moisturizer with SPF a half-hour before heading out.   

 Get out of the tanning bed – Individuals that use tanning beds are 74% more likely to develop melanoma than those who do not.  Having 

an even skin tone helps take years off your face, but try using a self-tanner or a spray tan for that special glow.   

 Check your skin to monitor moles and meet with a dermatologist to make sure you are doing everything you can to protect your skin. 
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401(k) INFORMATION 

PENSION INVESTMENT CONSULTANTS: ARE THEY WORTH THE COST? 

It is commonplace for pension plan sponsors, particularly large plan 

sponsors, to employ the resources of outside consultants to help in 

the selection of investment plans.  A survey taken in 2011 indicates 

that 94% of pension funds across the United States use outside 

consultants to suggest investments. 

A study performed by the University of Oxford, however, suggests 

that hiring outside consultants was a waste of time, effort, and 

money.  It states that recommendations from investment 

consultants do not usually perform well resulting in lower returns 

on plan investments. 

Oxford researchers used data obtained from Greenwich Associates gathered from 1999 through 2011 to track the 

performance of 29 companies. These 29 companies account for more than 90% of the consultants available in the 

market. 

The consultants that were tracked advised around $13 trillion to be invested in tax-exempt U.S. institutional assets.  

During the time period covered, these assets underperformed other funds by 1.1% per year. In addition, the consultants 

failed to provide a transparent way of tracking the performance of these funds to the plan sponsors.  This is not to say 

that the recommended funds were not beneficial to the plans, merely that they underperformed expectations. 

Despite the poor performance, plan sponsors hold the recommendations of their consultants in high regard.  The 2011 

survey showed that 23% of respondents considered the recommendations crucial to the success of their plan, while 40% 

suggested the recommendations were very important. Lastly, 26% cited consultant recommendations as somewhat 

important. 

Plan sponsors who rely on consultant recommendations to satisfy due diligence requirements should be careful.  It might 

be wise to ask consultants to supply past recommendations made to plan sponsors in order to determine first-hand 

whether or not the recommendations added value.  Also performance of the manager’s buys, holds and sells to verify 

the consultant’s record should be considered. 


