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PRESIDENCY
A newly released Gallup Poll reveals the

FAMILY AND MEDICAL LEAVE ACT

nation’s view on the new health care law: that

The Family and Medical Leave Act (FMLA) in the United States was established in 1993 to

it is both Obama’s biggest success (22%) as

allow employees to take up to 12 weeks of unpaid leave for either family or medical reasons.

well as his biggest failure (36%). Twenty-three

Employees qualify for their leaves of absence by having met set accumulated time and hours,

percent (23%) of Americans believe Obama has

e.g. employed for 12 months or worked a minimum of 1,250 hours prior to their requested

not achieved anything of great importance,

temporary leave. FMLA ensures that the employee’s job is protected and available upon the

while 10% did not answer.

designated scheduled return.
Some examples of qualified reasons for requesting a temporary leave are: illness (personal or

GREATEST ACHEIVEMENT
ACA/OBAMACARE
GETTING TROOPS HOME/
ENDING WARS

%

family), military leave, foster care placement, adoption, or pregnancy.
FMLA mandates that employers provide the same group health

22

insurance contributions and benefits to the employee on leave that they
would to any other employee, and that their employee benefits are

7

protected and reinstated upon their return.

CREATING MORE JOBS/ LESS
UNEMPLOYMENT
HELPING MIDDLE CLASS/ HELPING
THOSE HURTING FINANCIALLY

It also makes it a

requirement that their same position or one with equal responsibilities,

2

benefits, and pay is made available to them, and that their rights are
protected and cannot be denied or retaliated against by their employer.

1

Originally applying to immediate family members only (parents, spouses, and children), the
FMLA was amended in 2008 for military family members and again in 2010 for those that
have parental rights without necessarily having a biological relationship. For example, some

BIGGEST FAILURE
ACA/OBAMACARE
NOT GETTING ALONG WITH

%
36

OVERSTEPPING CONSTITUTIONAL
POWERS

partners, and parents-in-law/step parents.
While the FMLA is a federal law, several states have their own definitions and laws. Some

9

CONGRESS
LACK OF IMMIGRATION REFORM

states have redefined family in their own FMLA to include grandparents, civil union, domestic

3
2

states make it mandatory that employers provide partial paid leave. Many employers offer
greater benefits, such as more leave time allowed and full pay rather than partial pay. Small
businesses with less than 50 employees are not required to follow the FMLA regulations;
however, most provide unique benefits to keep their workers happy. For example, allowing
employees to bring their children to work is a nontraditional benefit that can be offered.
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HEALTHCARE/PPACA COMPLIANCE
PREMIUM TAX CREDIT ELIGIBILITY QUICK CHECKLIST
 Is your household income between 100% and 400% of the Federal Poverty Line (FPL)?
Household Size

100% of FPL

400% of FPL

1

$ 11,490

$

45,960

2

$ 15,510

$

62,040

3

$ 19,530

$

78,120

4

$23,550

$

94,200

5

$ 27,570

$ 110,280

6

$ 31,590

$ 126,360

7

$35,610

$ 142,440

8

$39,630

$ 158,520

 Are you eligible for Medicare? (age 65 and older or certain disabilities)
 Are you eligible for Medicaid? (State health coverage for low income families)
 Are you eligible for a government plan?

(TRICARE: health coverage for military families, veteran’s plan, or

coverage for Peace Corps volunteers)
 Are you eligible for an employer sponsored plan that is affordable and provides minimum value (MV)?
(Affordable: employee cost does not exceed 9.5% of your income, MV: employer’s costs are at least 60%)
 Are you eligible for your spouse’s employer sponsored plan that is affordable and provides minimum value?
(only applicable to spouse coverage, not the cost to cover dependents)


If you answered “No” to all of the above questions, then you may be eligible for a premium tax
credit. You must enroll in a Health Insurance Marketplace “Exchange” Plan to receive this tax credit.

STANDARD MILEAGE RATES UPDATED
The recommended standard mileage rates used to compute the deductible costs for operating a vehicle for business, charitable,
medical, and/or moving expenses paid or incurred on or after January 1, 2014 have been updated by the Internal Revenue Service (IRS).
 Miles Driven for Approved
o Business Travel or Transportation:

56 cents per mile

o Charitable Organization Services:

14 cents per mile

o Medical Care or Moving Expenses:

23.5 cents per mile

These rates are optional and employers may use actual expense amounts assuming evidence of costs are recorded accurately.
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HEALTHCARE/PPACA COMPLIANCE

FINAL RULING ISSUED ON MENTAL HEALTH PARITY AND ADDICTION
EQUITY ACT
The Departments of Labor (DOL), Treasury, and Health and Human
Services (HHS) have issued a final ruling on the Mental Health Parity
and Addiction Equity Act (MHPAEA). The act, originally issued in 2008,
requires that health insurance issuers and group health plans that
offer coverage for mental health or substance use disorders provide
the same level of benefits as for general medical treatment. That is,
financial requirements such as copays and deductibles, as well as
treatment limitations, can be no more restrictive than the principal
requirements and limitations applied to all medical/surgical benefits.
Currently, MHPAEA applies to employer-funded plans with more than 50 insured employees, Medicaid managed-care
programs, federal employees enrolled in the Federal Employees Health Benefit Program, and CHIP, however, after
January 1, 2014, federal parity laws will also apply to individual market plans, and to employers with fewer than 51

employees with non-grandfathered plans which are required by the ACA regulations to provide essential health
benefits that comply with requirements of the MHPAEA regulations. The change applies to plan years beginning on or
after July 1, 2014 and does apply to non-federal governmental plans with more than 100 employees.
Some key changes made by MHPAEA include standards for medical necessity determinations and reasons for denial
of benefits relating to mental health or substance abuse disorder benefits must be disclosed upon request, and if
health insurance coverage provides for out of network medical/surgical benefits, it must provide for out of network
mental health and substance abuse disorder benefits.
If a plan or health insurance issuer complies with MHPAEA and experiences an increased cost of at least two percent
in the first year MHPAEA applies to the plan or at least one percent in any subsequent plan year, the issuer may claim
an exemption from MHPAEA for the following policy year the cost was incurred. Large, self-insured non-federal
government employers may elect to exempt their plan from MHPAEA requirements. Parity requirements do not apply
to retiree-only plans, church-sponsored plans, self-insured plans sponsored by state and local governments, individual
and small employer plans created before January 1, 2014 (will be considered “grandfathered”), Medicare, and

traditional Medicaid.
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HEALTHCARE FACTS
HEALTHCARE AT A GLANCE
With the ever changing health care law, questions are constantly looming. Below are a few points to be aware of:

How subsidies are paid for: Funding for the ACA mainly comes from cuts to Medicare reimbursements (rates paid to doctors who see Medicare
patients and also what is paid to private insurers covering Medicare subscribers) and taxes
on different healthcare industries such as hospitals, medical device makers, and insurance
companies. The ACA has raised one individual tax on investment income for people who
earn more than $200,000.

If you feel you cannot find an “affordable” plan, you do not have to buy anything.
“Affordable,” as defined by the government: if you cannot find a plan that costs less than
8% of your income, health care law exempts you from the requirement to purchase health
insurance.

The U.S. now has some of the shortest wait times in the world to see specialty doctors. By
expanding the health care system and making it more akin to a national health care system like in countries such as Canada and the UK, it is a
possibility that wait times will increase but at this point is hard to determine.

The core of Obamacare will mostly affect the 20% of Americans who are either uninsured or get
insurance on the individual (non-group) market. Individuals who make more than the federal poverty
line but less than four times the poverty line ($94,200 for a family of four), are given the option to
buy subsidized insurance in the Marketplace. If making less than 133% of the poverty line, an
individual can get Medicaid (if the state resided in has accepted Medicaid expansion). As illustrated
below, 80% of Americans get health insurance through their employer or the government.

If you are young and healthy, your rates may be bumped up due to the 3:1 age band ratio.
This chart shows premiums for a 25 year old who earns $25,000:
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401(k) INFORMATION
WHAT’S CURRENT IN RETIREMENT PLAN GOVERNMENTAL DISCUSSIONS
There continues to be discussions throughout political sections in Washington to either restrict retirement savings
income exclusions currently in place or possibility eliminate them completely.

The 2014 fiscal year budget proposal

includes certain provisions which would greatly impact benefit plans provided by employers.
A recently introduced provision would cap savings on an individual that you would not be permitted to accumulate
more than $3 million in all tax-deferred retirement accounts held by one person. Also proposed is a limit of 28% of the
value of specific exclusions and/or deductions from an individual’s Adjusted Gross Income and all itemized deductions
(including retirement plan contributions) that would reduce taxable income in the 33%, 35% or 39.6% tax brackets. An
additional provision calls for a limit of the total annual qualified retirement benefits one could receive each year.
Not all proposals in the works are negative.

There are several proposals aimed to increase retirement savings.

Provisions of the proposals vary but the theme is always providing retirement savings opportunities.
Required Minimum Distributions (RMDs) are also under scrutiny.

A current change being considered is to allow

individuals with lower account balances to take distributions as they see fit rather than forcing distributions each year of
minimal amounts.

Earlier this year the Shrinking Emergency Account Losses Act (SEAL Act) was introduced. The Act would discontinue the
mandated contribution suspension of six months following a hardship distribution. Additionally, it suggests an extended
period of time (possibly until their federal tax filing date) to repay any loan balances still outstanding following
termination of employment.
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