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Newsletter 

With the close of February, the year is well under way, 
and we will continue to provide guidance in 2015.  From 

important deadlines, to specific employee benefit 
guidelines and IRS mandates, we aim to ensure that you 

stay most up to date. 

Due to technical difficulties, external income verification and 
other issues; on Saturday, February 14, several people were 
unable to sign up for an insurance plan by Sunday, February 15th.  
This was the government-mandated deadline to sign up for 
health care under the Affordable Care Act, aka “Obamacare” in 
the Exchange. 

Several states held events in an attempt to enroll as many people 
as possible in the individual health care plans, but were 
unsuccessful in completing the enrollment process due to 
“glitches” within the system.   

Extensions have therefore been granted beyond the Open 
Enrollment period to accommodate everyone that made the 
effort to sign up for health insurance.  

Some people in the state of California that started applications 
may have until February 20th to complete the process, while 
others in New York can have two extra weeks.  Due to inclement 
weather in Rhode Island, HHS has granted a grace period (until 
February 23rd) to get signed up. Most other states have deadlines 
through February 22nd.  

The fine/penalty for the uninsured in 2015 has increased to the 
greater of $325 a person or 2% of income. 
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"Hire character. Train skill."  
- Peter Schutz 

When heading to the pharmacy, there are several ways to save 
money that you should be aware of.   

The first way is the most obvious……opt for the generic version of 
a drug rather than a brand name, whenever possible.  Major 
chains like Target, Costco and WalMart sell a 30-day supply of 
some generic drugs for as little as $4.  They also sell 90-day 
supplies for just around $10. 

Secondly, you should find out if your pharmacy offers any loyalty-
program discounts.  Before you go to the pharmacy, you should 
know what your out-of-pocket cost will be depending upon 
whether you’ve met your deductible yet.  Your pharmacy will 
sometimes match competitor prices if you’ve done your due 
diligence. 

Thirdly, clipping coupons can save you money.  If you go through 
the drug manufacturer, you may find coupons that can offer you 
30% to 40% off of brand name drugs if you pay cash. 

Lastly, you can always ask your doctor if he or she is aware of 
special deals.  S/he can also provide you with free samples. 

 

 

How to Save Money 

on Your Prescriptions 
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It's never too early to start taking advantage of the benefits of 
retirement planning. As a business owner, a retirement plan 
allows you to invest now for financial security when you and your 
employees retire. As a bonus, you and your employees can 
receive significant tax advantages and other incentives. Consider 
the following benefits of setting up a retirement plan: 
  
Business Benefits 
 
Employer contributions are tax-deductible. 
• Assets in the plan grow tax-free. 
• Flexible plan options are available. 
• Tax credits and other incentives for starting a plan may 

reduce costs. 
• A retirement plan can attract and retain better employees, 

reducing new employee training costs. 
 
Employee Benefits 
 
• Employee contributions can reduce current taxable income. 
• Contributions and investment gains are typically not taxed 

until distributed. 
• Contributions are easy to make through payroll deductions. 
• Compounding interest over time allows small regular 

contributions to grow to significant retirement savings. 
• Retirement assets can be carried from one employer to 

another. 
• A special tax credit known as the "Saver's Credit" may be 

available. 
• The employee has an opportunity to improve financial 

security in retirement. 
 

Retirement Plan Resources from the IRS 
 
The Small Business Retirement Plan Resources provided by the 
Internal Revenue Service include helpful information for choosing, 
operating, and maintaining your retirement plan. Here is a list of 
resources to help you get started:   
• Types of Plans - Starting and maintaining specific types of 

retirement plans 
• Publication 560 - Retirement Plans for Small Business (SEP, 

SIMPLE, and Qualified Plans) 
• Publication 3998 - Choosing a Retirement Solution for Your 

Small Business 
• Publication 4222 - 401(k) Plans for Small Businesses 
• Publication 4333 - SEP Retirement Plans for Small 

Businesses 
• Publication 4334 - SIMPLE IRA Plans for Small Businesses 
• Publication 4587 - Payroll Deduction IRAs for Small 

Businesses 
 

Retirement Planning Resources 
for Your Business 

Big paychecks are not the only thing Gen Y (ages 18-35 year 
old) workers are concerned about when looking for a job.  
Actually, benefits are often the deciding factor when it 
comes to Gen Y’s accepting job offers. 
 
In a recent research study conducted by the Transamerica 
Center, more than three-quarters (76%) of this group say 
that retirement benefits offered by an employer is a major 
decision-making factor.  The Gen Y’s responded to the study 
indicating that two-thirds of those asked said they would be 
more likely either to accept an offer or change jobs if the 
retirement benefits being offered were greater. 
 
Most Gen Y workers (~90%) give great value to their 401(k) 
accounts and comprise the majority of the participants 
taking maximum advantage of their employer-sponsored 
plans.  This can be attributed to the fact that younger adults 
seem the “savviest” when it comes to saving.  
Approximately 8% of Gen Y’s annual salary is deferred and 
on average from 65% to 80% contribute to the plans offered 
by their employers.  
 

Better Retirement Benefits Bring 

Gen Y’s to Your Workforce 
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US Senators Richard Burr, Tom Coburn and Orrin 
Hatch have unveiled the Patient Choice, 
Affordability, Responsibility and Empowerment 
(CARE) Act.  If Congress passes it, their proposal 
would repeal Obamacare and replace it with 
mandates and regulations believed to put the 
American public in control of their health care 
choices, rather than the government.  It would 
focus on targeted reforms that claim to lower 
costs and expand access to quality medical care.  
 
Below are two links which access some of the 
information available on the proposed Act: 
 
The Patient Choice, Affordability, Responsibility, 
and Empowerment Act 
 
How The Patient Care Act is Better Than 
Obamacare 
 
Note: The Patient CARE Act are proposed 
regulations and not to be construed as actual 
regulations passed by Congress. 
 

On February 9, 2015, the Internal Revenue Service (IRS) released 
finalized forms and instructions to help employers prepare for 
compliance with the new information reporting provisions under 
the Affordable Care Act (ACA). Because of transition relief 
provided for 2014, information reporting is voluntary for Calendar 
Year 2014 and reporting entities will not be subject to penalties if 
they first report beginning in 2016 for Calendar Year 2015. 

The ACA requires insurers, self-insured employers, and other 
parties that provide minimum essential health coverage to report 
information on this coverage to the IRS and to covered individuals 
(referred to as "Section 6055 Reporting").  

Large employers (generally those with 50 or more full-time 
employees, including full-time equivalents) are also required to 
report information to the IRS and to their employees about their 
compliance with the employer shared responsibility provisions 
("Pay or Play") and the health care coverage they have offered 
(referred to as "Section 6056 Reporting"). 

To help prepare for compliance, the following forms and 
instructions have been released by the IRS: 

• Minimum Essential Coverage Reporting (Section 6055) 
o Form 1094-B 
o Form 1095-B 
o 2014 Instructions 

• Large Employer Reporting (Section 6056) 
o Form 1094-C 
o Form 1095-C 
o 2014 Instructions  

 
Form 1094-B is one page collecting demographic information on 
the filer, while Form 1095-B is on the employee and their covered 
dependents to show that they had qualifying health coverage for 
some or all of the months during the Calendar Year. Both Forms 
1094-B and 1095-B are due to the IRS on or before February 28, 
2016 (March 31, 2016 if filed electronically). 

Form 1094-C requires information such as total number of full-
time employees per calendar month, total headcount per month, 
and certification that Minimum Essential Coverage was offered 
per calendar month. Form 1095-C requires employee information 
including if coverage was offered by calendar month and the 
employee’s share of the lowest cost monthly premium by month, 
as well as information on their covered dependents. The Form 
1095-C is due to employees by February 1, 2016 and both Forms 
1094-C and 1095-C are due to the IRS no later than February 29, 
2016 (March 31, 2016 if filed electronically).  

The IRS will use these Forms to determine whether the applicable 
mandates have been met and will enforce penalties accordingly.  

Remember… these four forms are not required to be filed for 
Calendar Year 2014. However, in preparation for the first required 
filing of these forms (that is, filing in 2016 for Calendar Year 2015), 
reporting entities may, if they wish, voluntarily file in 2015 for 
Calendar Year 2014 in accordance with the forms and instructions. 

The Patient CARE Act IRS Releases Final Forms and Instructions for  
 Section 6055 & 6056 Reporting 
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The tax commonly referred to as the "Cadillac Tax" is an 
excise tax imposed in 2016 on high cost employer-sponsored 
health coverage and is governed by Internal Revenue Code 
(IRC) section 4980I. 

The Cadillac Tax is imposed if: 

1. An employee is covered under any "applicable 
employer-sponsored coverage" at any time during a 
taxable period, and 

2. There is any excess benefit with respect to the 
coverage. 

 
The tax is equal to 40% of the excess benefit. 

"Applicable employer-sponsored coverage" generally means, 
with respect to any employee (which includes any former 
employee, surviving spouse, or other primary insured 
individual), coverage under any group health plan made 
available to the employee by an employer which is excludable 
from the employee's gross income. 

Note: Coverage will be treated as "applicable employer-
sponsored coverage" without regard to whether the employer 
or employee pays for the coverage.  

Among others, the following types of coverage are not included 
in the definition of "applicable employer-sponsored coverage": 

• Coverage only for Accident, Disability Income, or any 
combination thereof; 

• Workers' Compensation or similar insurance; 
• Automobile Medical Payment insurance; 
• Long-Term Care coverage; or 
• Other similar insurance coverage, specified in regulations, 

under which benefits for medical care are secondary or 
incidental to other insurance benefits. 

“Excess Benefit” means the cost of plan benefits generally 
cannot be above the threshold of $10,200 for self-only 
coverage and $27,500 for family coverage, with the following 
exceptions for certain types of coverage: 

The threshold amount is increased by $1,650 for individual 
coverage and $3,450 for family coverage in the case of an 
individual who: 

• Is a qualified retiree; or  
• Participates in an employer-sponsored plan where the 

majority of employees covered by the plan are 
engaged in a high-risk profession or are employed to 
repair or install electrical or telecommunications 
lines. 

The Cadillac Tax is imposed proportionately on each coverage 
provider: 

• If the employer-sponsored coverage consists of health 

coverage under a group health plan, the health insurance 
issuer is liable to pay the tax. 

• If the employer-sponsored coverage consists of employer 
contributions to an Archer MSA or a Health Savings 
Account (HSA), the employer is liable to pay the tax. 

• In the case of any other applicable employer-sponsored 
coverage, the plan administrator is liable to pay the tax. 

Each employer generally must: 

1. Calculate the excess benefit for each taxable period and 
the applicable share of such excess benefit for each 
coverage provider, and 

2. Notify the Secretary of Treasury and each coverage 
provider of the amount so determined for the provider, at 
such time and in such manner as the Secretary may 
prescribe. 

In the case of applicable employer-sponsored coverage made 
available to employees through a multiemployer plan, the 
plan sponsor must make the required calculations and provide 
the notice. 

Employers or plan sponsors may be penalized if they 
undervalue the insurance cost subject to the Cadillac Tax. 

 

 

What is it? How is it Imposed?  

Cadillac Tax 
 

 Reminder:  

 

Medicare Part D Creditable Coverage 
Certification Due to CMS by March 1 for 
Calendar Year Plans 
 
As a reminder, the annual requirement for group 
health plans to certify with CMS whether their 
prescription drug coverage is creditable is 
approaching for calendar year plans. (Non–calendar 
year plans will have a different deadline.) 
 
Please click here to learn more. 
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   2015 Tax  
 Brackets 

 
The 2015 Tax Brackets are changing. Taxes are decreasing for the majority of people. 

Married 

 

Singles 

 

Household Heads 
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Please Note: The information and materials herein are provided for general information purposes only and are not intended to constitute legal or other advice or opinions on 
any specific matters and are not intended to replace the advice of a qualified attorney, plan provider or other professional advisor.  This information has been taken from 
sources which we believe to be reliable, but there is no guarantee as to its accuracy.  In accordance with IRS Circular 230, this communication is not intended or written to be 
used, and cannot be used as or considered a 'covered opinion' or other written tax advice and should not be relied upon for any purpose other than its intended purpose. 

We hope that you find the information presented helpful, and we welcome any feedback.   

Please feel free to visit our website at www.tikiaconsultinggroup.com and provide us with comments.  

Thank you! 

IRS guidance on how to apply the retroactive increase for 
monthly transit benefits in 2014 is now available for employers. 
As announced in December, the monthly exclusion for combined 
commuter highway vehicle transportation and transit passes was 
retroactively increased from $130 to $250, until January 1, 2015. 

The guidance provides a special administrative procedure for 
certain employers that treated "excess transit benefits", i.e., in 
excess of $130 and up to $250--as wages and did not yet file their 
fourth quarter Form 941 for 2014 (due February 2nd). Employers 
that already filed the fourth quarter Form 941, or that have not 
repaid or reimbursed employees prior to filing the fourth quarter 
Form 941, must use Form 941-X, Adjusted Employer's Quarterly 
Federal Tax Return or Claim for Refund, and normal procedures 
(described in the guidance) to make an adjustment or claim a 
refund for any quarter in 2014. 

Notice 2015-2 explains both the special administrative and 
normal procedures in more detail, and provides employer 
instructions for Form W-2. 

 

Additional Guidance on Retroactive Increase  

for 2014 Monthly Transit Benefits 

OSHA Summary of Work-Related Injuries and Illnesses 

Must be Posted From February 1 - April 30 
 

Employers subject to the recordkeeping requirements of the 
federal Occupational Safety and Health Act (generally those employers with 
more than 10 employees, except for those in certain low-hazard industries in 
the retail, finance, insurance, real estate, and service sectors) are reminded 
to post OSHA Form 300A, Summary of Work-Related Injuries and Illnesses, 
from February 1 to April 30, 2015. 
  
The Form 300A lists the total number of job-related injuries and illnesses 
that occurred during the previous year and must be posted even if no work-
related injuries or illnesses occurred during the year. The summary must be 
signed and certified by a company executive, and should be displayed in a 
common area where notices to employees are usually posted so that 
employees are aware of the injuries and illnesses occurring in the workplace. 

Note: As of January 1, 2015, there is a new list of industries that are partially exempt from keeping OSHA records. Establishments 
that are newly exempted are not required to post the 2014 Form 300A. Businesses located in states that operate their own safety 
and health programs should check with their state plan for the implementation date of the new recordkeeping and reporting 
requirements. 
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